
ALIA membership benefits for new graduates 
Being an ALIA member can bring many benefits to a new graduate from technician, librarianship and 
postgraduate courses.  Remaining competitive in this day and age means that you can’t just sit back and rely 
on your qualifications to boost your profile.  There will always be a need to build on existing skills and 
knowledge through ongoing professional development. ALIA is a good source of information for career 
advice, ways of addressing professional development needs, provision of lifestyle benefits and services and 
specific IR and HR advice on matters such as wages, equity and/or other workplace issues.  The monthly 
newsletter Incite provides up to date information regarding events, employment opportunities, grants and 
awards along with e-lists for establishing your mission critical network of contacts. Membership will provide 
numerous opportunities to socialize, attend workshops, meetings, undertake library tours and most 
importantly, to network with friends and colleagues in social and professional arenas.  As members of 
communities of practice, new graduates can continue to explore ideas, build professional knowledge and 
have a voice within the Australian library and information industry. 
 
What role do you see new graduates playing in the function and direction of ALIA? 
Graduates at all levels are in the best position to inform the library and information industry of the challenges 
and issues encountered as they join the workforce and in doing so, have the opportunity to make things 
easier for future generations. There are lots of opportunities for new grads to be involved and provide input to 
the association and its members eg: conference committees, advisory committees, groups, the NAC, and 
local and state committees. Joining e-lists and contributing to discussions is another way to become involved 
and contribute ideas and suggestions to the membership as a whole. The NAC meeting seek opinions from 
across the country in order for the BOD to set agendas and directions for ALIA.  
 
How do you propose to engage with new graduates if you are elected to the Board? 
I already do this in a number of ways: 
I have forged strong links with the LT teaching institutions, attending their graduation ceremonies on an 
annual basis, presenting the ALIA award to the most outstanding student.  I visit students in local teaching 
institutions during library week every year as a member of ALIA Vic and ALIA Vic LTs.  I am currently 
involved in the planning for an NGG visit to SLV and am keen to speak with new graduates about what they 
need from their Association at this and other student functions.  I manage the industry placement program for 
LT students at the SLV, as well as coordinating the induction and orientation to my division for librarianship, 
post grads, and graduate placement students for their practicum.  As a result, many of these students remain 
in contact with me as they begin their careers and integrate into the LIS fraternity.  For some time now, I 
have been mentoring students and new graduates both formally and informally, as well as a couple of 
colleagues who have recently been promoted to a leadership role within their organisation.  I readily assist 
with preparation of resumes, covering letters, addressing key selection criteria and responding to interview 
questions.  On a broader level, as a member of the BOD, I would be encouraging new graduates to become 
actively involved even before they graduate, in order to keep abreast about forthcoming vacancies or career 
opportunities.  I would regularly attend NGG events, make sure the graduates have the opportunity to meet 
any movers, shakers and influencers in attendance and would subscribe to relevant feeds, sites and blogs to 
maintain an awareness of the current state of play 
 
What would you do to ensure ALIA's relevance to new graduates? 
I would advocate for relevant professional development programs that would provide a solid foundation and 
practical learning outcomes for this group; I would continue to mentor and coach and communicate with new 
graduates around the country – either face to face, or through the use of Web 2.0 technologies.  I would 
advocate that one session could be devoted to the presentation of papers at conferences by new grads, or 
about new grad issues, we could devote one issue of inCite to this subject and we could foster collaboration 
within employer groups to provide secondment opportunities or special purpose tours or presentation to new 
graduates that would equip them with the skills and confidence to market and promote themselves to 
potential employers.  I think this question applies not only to new graduates, but to existing and potential 
members. The question of return on investment will continue to be raised and whilst our membership figures 
are improving, there is always room for improvement. As previously mentioned, we need to ascertain why 
ALIA membership is ignored by a large % of LIS professionals (SLV included); why employers do not see 
membership of the professional association as mandatory; and as a fellow contributor mentioned, we need to 
re-evaluate some of the services that we provide “free” to non-members.   
 



 
What role do you see new graduates playing in the function and direction of ALIA? 
I strongly believe there is a role for new graduates to play in the function and direction of the professional 
association, however I would be representing all constituents if elected as an ALIA Director and would 
ensure fair and equitable representation for all members. I would encourage new graduates to be actively 
involved in as many groups, committees and activities as practicable and act as ambassadors in the 
promotion of ALIA and the profession to current LIS students, library schools and educators around the 
nation. 
 
Would you commit to supporting the continuation of the New Librarians' Symposium? 
Committing to support the NLS is a whole of board decision and as a BOD member – I would actively 
support any decision reached during my term of office. In recent months, I have responded to requests for 
advice from the NLS 4 committee and assisted the convenor in obtaining sponsorship from my employer for 
the event to be held in Melbourne in December this year.  Those who know me well know that I am 
passionate about continuing professional development and that I actively promote any informal or formal 
learning opportunity.  As the convenor of the most recent LT conference, I have an understanding of the 
practical challenges that conferences present in terms of financial viability for the Association. These 
conferences and events contribute to the revenue income for the Association and benefit the profession, 
along with members and non-members of ALIA; however, the scheduling of all ALIA conferences, including 
the NLS should be reviewed regularly as a business improvement practice.  
 
I would like to clarify and state however, that my personal perspective on the continuation of the NLS 
differs from that of the other respondents.   
 
Whilst I am committed to the importance of regular professional development activities and seminars for new 
graduates, I am not convinced that a separate conference provides the ultimate path for new graduates to 
learn about their profession, or acts as a conduit to assist their development as members of the profession. I 
would advocate that particular sessions could be devoted to the presentation of papers at the existing major 
conferences by new grads, or be solely about new grad issues – and that a smaller event, such as the 
successful River of Opportunities weekend workshop would achieve the same outcome for the attendees at 
a reduced cost to all involved i.e. delegates, ALIA N.O., exhibitors, sponsors and ultimately, the members.  
 
 
 
 
 
 
 


